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What was your route to the role? 

I joined tpgroup as an experienced recruiter 

having worked in the defence industry for 

over 5-years. Previously, I worked for a 

recruitment agency before becoming an 

inhouse recruiter. At the start of my career, I 

recognised that critical skills needed included 

strong communication, confidence, ability to 

listen, curiosity, self-awareness, and critique. 

Over time I built industry knowledge on top of 

these skills. At Osprey, my responsibilities 

have grown to include managing permanent 

and subcontract recruitment; onboarding of 

new staff; competence management; and HR 

I’ve recently started developing HR skills with 

the support of the wider tpgroup HR team.  

Describe your role  

I manage recruitment and HR for Osprey. 

Critically I ensure the delivery of first-class 

candidate experience which boosts our 

employee branding and quality of hires. 

Providing HR expertise within my role 

enhances the employee experience through 

the workforce and strengthens the business 

operations with the support of my colleagues.  

How have you developed/ adapted your skills 

set to deliver the role? 

I challenge myself and focus on my personal 

development journey. It’s difficult at times 

especially during busy periods. I look out for 

webinars/online courses to develop my skills 

and interact with social networks so that I 

keep up-to-date with market trends. I have 

two mentors (recruitment and HR) that 

support me - both have been great in helping 

me to grow, develop, and adapt my skills.  

 

What do you see as your greatest 

achievements in the role/ outside of work? 

Being able to continue my personal 

development whilst meeting the needs of the 

business. I feel it’s important to always be 

working towards your next role, developing 

yourself, and building a personal brand.  

Outside of work, I balance having a career 

with being a parent to a 4-year old son who 

keeps me very active. I am also studying for a 

degree equivalent qualification. I have 

recently started a volunteer programme 

through Re-Engage (Improving social 

interaction for older people). 

Future aspirations/ ambitions? 

To continue my personal development and 

gain my CIPD Level 5 qualification in HR with a 

good work life balance – able to watch my son 

grow. Work wise, it would be having the 

ability/knowledge to drive positive change 

throughout an organisation.  

How can the work environment better 

support gender equality? 

Continue to challenge behaviours, educate 

and work towards driving change to benefit 

all. Educating people at all levels, be 

transparent, and implement zero tolerance 

policies (in terms of bullying & harassment 

etc.). Promote gender equality as part of the 

core values of a business.  

Any advice for those women starting out? 

Never stop learning or working on your 

personal brand, ensure a healthy work life 

balance, challenge yourself and focus on your 

strengths. Enjoy what you do! 
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