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What was your route to the role? 

My professional career started as a secondary 

school Maths teacher. In 2017 I made the 

move into the Defence world by joining the 

Defence Science and Technology Laboratory 

(dstl) as a Cost Analyst, where I gathered a lot 

of fundamental analysis and consultancy skills 

before joining tpgroup in 2019. I initially joined 

the Cost Practice doing very similar work to 

dstl. I then decided to move into broader 

analysis, so made the move over to our 

Analysis and Approvals Practice and was 

promoted to Senior Consultant last May! 

 

Describe your role  

In my current role I have the opportunity to 

undertake a variety of analysis and 

approvals/business case work for a wide 

customer base. My current task is 

investigating the potential for the use of 

autonomous vehicles for resupply in the Army 

and helping to better understand the benefits 

and potential issues of doing so. 

 

How have you developed/ adapted your skills 

set to deliver the role? 

I’ve always taken the approach of trying 

anything before I decide whether I want to 

pursue it further in future opportunities. This 

means I have a pretty broad skillset that can 

be applied to many things, and this tends to 

keep me busy! 

 

What do you see as your greatest 

achievements in the role/ outside of work?  

My greatest achievement in my current role 

was to become one of the joint leads for  

 

tpgroup Services Equality, Diversity, and 

Inclusion programme. This came around of my 

own initiative, and since we launched at the 

end of 2021 it has become an impactful and 

significant programme for Consulting and is 

only going to grow! 

Future aspirations/ ambitions? 

I see my future role and career progression 

becoming more people focussed. I’m 

attracted to roles where I get to work with 

people closely, guiding, and mentoring others. 

My broad technical knowledge of different 

disciplines means I’m able to deliver technical 

tasks while learning as I go - developing as a 

leader is my next career focus! 

How can the work environment better 

support gender equality? 

There’s a noticeable gender imbalance in the 

Defence sphere, especially in more senior and 

leadership roles. Companies need to consider 

why highly qualified and experienced women 

aren’t applying for, and being awarded, these 

roles. Strong employee packages, genuine 

flexible working (when possible) and impactful 

training and mentoring schemes support this, 

but there’s still a long way to go! 

Any advice for women at the start of 

their career? 

I’ve always sought out mentorship from 

colleagues throughout my career. These can 

be formal or informal. Look out for colleagues, 

at all levels, who inspire you and you want to 

learn from. And don’t be afraid to ask 

someone to be your mentor – everyone I’ve 

ever asked has leapt at the opportunity! 
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