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What’s been your route to the role? 

I started my career at tpgroup as a Junior 

Consultant after previously completing a one-

year placement as a Project Controls Intern 

role at Defence Equipment and Support. 

Through my sheer hard work, determination 

and continuously going above and beyond my 

role, coupled with working on the MOD’s 

biggest Defence Programmes, I have enjoyed 

both recognition and the recent promotion to 

Consultant. I work alongside the best 

technical experts, learning from them and 

applying this to my everyday role. 

Describe your role  

My role covers three main areas.  

• Planner and Scheduler: Creating, 

maintaining and managing a 

programme schedule to assist the 

delivery of complexed defence 

projects and programmes. 

• Risk Manager:  Identifying, creating, 

and managing project risks, issues 

and opportunities - using best 

practice risk management policies. 

• Schedule Risk Analysis: 

Demonstrating the impact of risk on a 

project schedule through a specific 

time period.  

 

How have you developed / adapted your skills 

set to the role? 

My technical skills have been developed 

through working alongside some of the best 

experts in the Defence Project Controls 

community. I also sought out a professional  

 

coach and a mentor (both are principle and 

director level at tpgroup). Regular meetings 

have helped to channel my enthusiastic 

energy into my work and provided excellent 

advice on coping with challenging situations.  

What do you see as your greatest 

achievements? 

Being promoted from Junior Consultant to 

Consultant. Outside work, I compete in 

competitive cheerleading. In 2021 my team 

(International Open Coed L5) became the 

National champions in this division. 

Your future aspirations/ ambitions? 

I would love to either be a CEO position or 

have my own successful business/Podcast 

which liberates woman of all ages in the 

future. And to be in a financial position that 

supported travelling the world,  

How can the work environment can better 

support gender equality? 

You need to start internally before reaching 

out. I believe that the starting point is 

listening to people and understanding what is 

important to them and how better to support 

them. At tpgroup, this has already started 

with the EDI working groups in Consulting, 

and I believe this will evolve across the Group.  

Any advice for women starting out on  

their career? 

Showcase how great you are and the things 

you’ve done. Don’t be afraid to speak out and 

offer your opinion/expertise, challenge things 

that you don’t agree with. Most importantly 

don’t be afraid to ask for help if you need it!  
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