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What was your route to the role? 

After sixth form I studied Business and 

Management at the University of the West of 

England where I completed a placement year 

as a Project Controls Intern at DE&S. Post 

graduation, my first role was within Human 

Resources and decided after 2-years to follow 

a different career path. With my previous 

Project Controls experience I started to 

explore opportunities within this field, leading 

me to tpgroup. 

 

Describe your role  

I currently support on Planning and 

Scheduling which involves creating, 

managing, and reporting on schedules for 

both the project teams and the programme. 

Additionally, I also support with RAIDO 

management within a separate project, taking 

the lead on the management of risks, issues, 

and opportunities. Both roles assist the 

customer with the delivery of defence 

projects and programmes. 

How have you developed/ adapted your skills 

set to deliver the role? 

My technical skills have needed to be 

developed since starting this role. I’m 

fortunate enough to be learning from subject 

experts within my teams while working in an 

environment that encourages development 

and encompasses a supportive work culture. 

Although my previous job was within a 

different role/ industry, I still built up a strong 

set of transferable skills as well as confidence 

that I was able to bring to this role.  

 

What do you see as your greatest 

achievements in the role/ outside of work?  

So far, I would say this has been integrating 

myself into the teams and building a 

relationship with the customer. Outside of 

work, I taught English in Italian summer camps 

in 2019. Although challenging, I felt a real 

sense of reward and experienced Italian 

culture whilst living with host families.  

Future aspirations/ ambitions? 

In the short term, I’m looking to progress 

within my current role as there is still much to 

learn. I’m trying to be flexible and make the 

most of any opportunities at this early stage 

of my career. There are many parts of the 

world that I would like to visit and would love 

to work in a school abroad teaching English.  

How can the work environment better 

support gender equality? 

I think it’s crucial to listen to female 

employees to understand their needs and 

how they can feel better supported. 

Increasing diversity at leadership level will 

also allow for a greater breadth of experience 

and perspective - hopefully leading to positive 

changes in equality, diversity, and inclusion.  

Any advice for women starting their career?  

Be aware that you may not find your dream 

job straight away, and it can take time to 

realise your unique selling points and find 

what you enjoy. Be flexible with your career 

plan - different paths can develop strengths 

and interest you didn’t know you had. Don’t 

be afraid to take the plunge and push yourself 

out of your comfort zone! 
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