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ANTI-BRIBERY & CORRUPTION POLICY 

 

Organisation 
 

TP Group Plc and its subsidiaries 
 

Title 
 

Anti-Bribery & Corruption Policy 
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Group Compliance Manager 
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Group Legal & Compliance Director 
 

 

Version 
 

  V6.0 

 

Owners 
 

 All staff 

 

Review date and responsibility 
 

09/09/19 Group Legal & Compliance Director 

09/09/19 CFO 

 

  

Revision History 

Date Author Version No Comments 

unknown Group HR Director  1.0 Draft 

12/01/2018   Group HR Director     2.0   Minor Changes 

21/02/2019   Group Legal & C Director     3.0   Inclusion of Hospitality & Gifting refs 

  20/05/2019   Group Legal & C Director     4.0   Removal of ref to Spend Authorisation Matrix 

  04/07/2019   Group Legal & C Director     5.0   Inclusion of Gifts & Hospitality given 

  09/09/2019   Group Legal & C Director     6.0   Inclusion of  Bribery Act 2010 & subsidiaries 

 

 

 

 

 

Purpose 

The Company is committed to ensuring adherence to the highest legal and ethical standards. As such, 
the company wishes to comply with the Bribery Act 2010 by the issuing of this policy. This must be 
reflected in every aspect of the way in which we operate.  We must bring integrity to all our dealings. 
Bribery and corruption harms the societies in which these acts are committed and prevents economic 
growth and development. 

This is not just a cultural commitment on the part of the organisation; it is a moral issue and a legal 
requirement.  Bribery is a criminal offence in most countries in which the Company operates (or will 
potentially operate in the future), and corrupt acts expose the Company and its employees to the risk 
of prosecution, fines and imprisonment, as well as endangering the Company’s reputation. 

This policy has been adopted by the Board and is to be communicated to everyone involved in our 
business to ensure his or her commitment to it.  The Board attaches the utmost importance to this 
policy. It will apply a “zero tolerance” approach to acts of bribery and corruption by any of our employees 
or by business partners working on our behalf.  Any breach of this policy will be regarded as a serious 
matter by the Company and is likely to result in disciplinary action. 
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Definitions 
Corruption is abusing a position of power or influence for private gain. 

Bribery is offering, promising, giving, seeking or accepting a bribe. A bribe is an inducement for a person 
to act in an illegal, unethical or improper way in the performance of their duties. The inducement could 
consist of money, gifts, services, a contract or a promotion. 

A “third party” means any individual or organisation you come into contact with during the course of 
your work for us, and includes actual and potential clients, customers, suppliers, distributors, business 
contacts, agents, advisers, and government and public bodies, including their advisors, representatives 
and officials, politicians and political parties. 

 
Examples of corruption and bribery 

Offering a bribe: 

You offer a potential client tickets to a major sporting event, but only if they agree to do business with 
us.  This would be an offence as you are making the offer to gain a commercial and contractual 
advantage. It may also be an offence for the potential client to accept your offer. 
 
Receiving a bribe: 

A supplier gives your nephew a job, but makes it clear that in return they expect you to use your 
influence in our organisation to ensure we continue to do business with them.  It is an offence for a 
supplier to make such an offer. It would be an offence for you to accept the offer as you would be doing 
so to gain a personal advantage. 
 
Bribing a foreign official: 
You arrange for the business to pay an additional ‘facilitation’ payment to a foreign official to speed up 
an administrative process.  The offence of bribing a foreign public official is committed as soon as the 
offer is made. This is because it is made to gain a business advantage for us. We may also be found 
to have committed an offence 

 

 
Policy 

The Company conducts business in an honest and ethical manner. All forms of corruption and bribery 
are prohibited. In particular, you must not: 

 offer, promise or give any payment, gift, service, hospitality or other benefit to any business, person 
or public body as a reward for or in expectation of receiving preferential treatment; 

 seek or accept an offer from any business, person or public body in the expectation that the 
Company will provide preferential treatment to that business, person, public body or to any other 
party; 

 make use of your position to further your private interests or those of others; 

 threaten or retaliate against another individual who has refused to commit a bribery offence or who 
has raised concerns under this policy; or 

 offer or accept a gift to or from government officials or representatives, or politicians or political 
parties, without the prior approval of the HR Director. 

If you are not sure whether certain conduct may constitute corruption or bribery, speak to your manager 
as soon as possible. 
 
 

Application of the Policy 

This policy applies to all Staff including individual employees, agents, sponsors, intermediaries, 
consultants or any other people or bodies associated with the Company or any of its subsidiaries and 
employees. 
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The Company recognises that market practice varies across the territories, in which it does or may do 
business and what is normal and acceptable in one place may not be in another.  This policy is hence 
not meant to prohibit the following practices providing they are customary in a particular market, are 
proportionate and are properly recorded: 

 Normal and appropriate hospitality  

 The giving of a token ceremonial gift on a festival or at another special time 
 
Modest gifts such as diaries, pens, calendars and other such items of nominal value are already 
allowed and as such do not need to be recorded. Money however, must never be accepted no 
matter how modest. If in doubt whether the gift is a favour or a token, you should contact your 
Line Manager or HR for guidance. 

 

 The use of any recognised fast-track process which is available to all on payment of a fee 

 The offer of resources to assist the person or body to make the decision more efficiently provided 
that they are supplied for that purpose only. 

 All gifts and hospitality given/received over £25 must be recorded in the Group Hospitality and Gift 
List Register as per the Process for Recording of Spend and Receipt for Hospitality and Gifts. 

 

In no circumstance must the amount exceed £100 per head without prior written authorisation of the 
Chief Financial Officer (Derren Stroud) and the Group Legal and Compliance Director (Claire 
MacPherson). 

 

Inevitably, decisions as to what is acceptable may not always be easy.  If anyone is in doubt as to 
whether a potential act constitutes bribery, the matter must be referred to the CEO (Phil Cartmell) or 
CFO (Derren Stroud).  If necessary, guidance can also be sought from the Company Secretary (Claire 
MacPherson). 

 

Expenses will only be paid in relation to costs incurred in the course of legitimate business.  Expenses 
must be claimed in accordance with the Company’s Travel Expenses Policy. 

 

Political Donations 

The Company will not make any political contributions or donations in cash or kind.  Fees for services 
rendered by third parties, including agents, lobbyists and consultants must be for legitimate business 
purposes, and be demonstrably commensurate with the service provided. All fees paid for lobbying and 
other relevant services must be transparently accounted for. 

 

Responsibilities 

While responsibility for the compliance of the Company with this policy lies ultimately with the Board, 
the detection and reporting of bribery is the responsibility of all employees throughout the Company. 
Therefore, you must ensure that you read, understand and comply with this policy.  If you become 
aware that an activity or conduct has taken place, which you suspect, is a bribe (or corrupt) you must 
notify your line manager as soon as possible and in accordance with the Company’s Whistleblowing 
Policy. Note that under no circumstances will the reporting of a possible impropriety serve as a basis 
for retaliatory actions against any employee. 
If you are concerned that you are potentially being bribed or have been bribed you must report this 
matter to your line manager immediately. 
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Breaches of this policy 

All Staff must comply with this policy and any breaches will be taken very seriously. 

Any breaches by an employee are likely to be treated as gross misconduct and result in action being 

taken under the Company’s Disciplinary Procedure up to and including summary dismissal. 

If any other (non-employee) member of Staff fails to comply with this policy the Company may decide 
to stop providing that member of Staff with work or terminate their contract with the Company 
immediately and without notice or compensation. 

References 

Whistleblowing Policy 

Recording of spend and receipt of Hospitality and gifts - process 

Group Hospitality and Gift List Register TPG-HR-026 
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